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Who We Are and What We Stand For

Our vision

Our vision is a world where families, in all their
diversity, are places of safety and care for all members,
from the littlest to the elders.

Our founding purpose

We exist to promote the prevention and alleviation
of domestic, family and workplace violence and its
impacts.

Our strategy

Australia’s CEO Challenge harnesses the power of
corporate Australia to work together for a world free
from domestic and family violence.

We do this in two ways:

e We create partnerships between businesses and
refuges to better support women and children
fleeing violent homes, and;

e We educate CEQ’s and their people to recognise
and respond to domestic, family and workplace
violence.

We believe...

e Living without violence is a basic human right

e All sectors of the community can contribute to
making our society safe

e The workplace is a key arena for social change and
participation

e In mutual respect for the needs of our partners and
our stakeholders

e In openness and accountability in all of our
processes
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“Nonviolence is not in-action. It is not discussion. It is not
for the timid or weak... Nonviolence is hard work. It is the
willingness to sacrifice. It is the patience to win.”

Cesar Chavez, American Activist

Leading the way by...

e Increasing engagement with individuals and
businesses to address the impacts of domestic and
family violence.

e Supporting services to be well resourced for people
making the choice to leave violent situations, or to
change their violent behaviours.

¢ Increasing public awareness about domestic and
family violence through partnerships, advocacy,
media, training and promotions.

e Expanding Australia’s CEO Challenge programs into
other regions in Australia.

e Delivering a sustainable model of partnerships and
funding.

We deliver benefits

Our unique and multi-award-winning program of
business-community partnerships provides meaningful
engagement and an enhanced response to families
affected by violence.

The benefits to businesses are a tangible commitment
to enacting corporate social responsibility; an
increased human resource response to employees
affected by violence; engaged and aware staff,
customers and communities; and an improved triple
bottom line.

The benefits to the community are services that
are better resourced to support people affected by
violence.



Our History

In the beginning..

Australia’s CEO Challenge began with a vision of a
world without domestic violence and today has grown
into a passionate and influential organisation with
over 60 members, 16 active partnerships between the
business and community sectors, and six corporate
supporters. With this support and the committed
efforts of our Board and staff, Australia’s CEO
Challenge is educating workplaces and communities
about the damaging effects of domestic violence and
how to address it.

This successful business model was inspired by Dr
Jim Hardeman who was the principal designer of
Polaroid’s workplace violence policies and procedures
in the 1990s. His work in the field of family violence
and workplace violence prevention made Polaroid
Corporation internationally known for its workplace
safety practices.

Encouraged by his Women’s Advisory Council, former
Brisbane Mayor Jim Soorley introduced the program
to Australia in 1999. In just a decade, Australia’s CEO
Challenge has secured 25 partnerships between
businesses and the local community.

CEO Challenge was incorporated as a company limited
by guarantee and commenced operation in its own
right from November 2002.

Are you ready to break the silence in your organisation?
Find out how at www.ceochallengeaustralia.org
or call us on 07 3119 6347.

We are breaking the silence

Over the past 10 years, we have brokered 25
partnerships between corporate Australia and
domestic and family violence support services, thereby
supporting thousands of women and children escaping
violent homes. External evaluation has estimated the
value of these partnerships to be worth a minimum of
$500 000 every year.

This does not include the intangible benefits
experienced by the business employees who know
they are contributing to people in need who they
will never meet; or to the employees of violence
prevention services who feel valued by the support
they receive from nameless workers in other
industries.

We have educated thousands of business employees
to understand the signs and symptoms of domestic
and family violence and how to respond to it.

There are 55 domestic and family violence shelters

in Queensland and 14 regional Domestic Violence
Prevention Centres. We are actively looking for at least
another 70 businesses to partner with these services
to better resource the support they provide to women
and children fleeing from violent homes; run men’s
groups; provide court support to men and women;
deliver free counselling to children traumatised by
violence in their homes, and other vital services.
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Chair's Report

| am pleased to report that 2009-10 has been a great
year for Australia’s CEO Challenge.

We have kept our focus on our core purpose and have

moved forward on all four key result areas:

e Focusing on partnerships to advance our vision of a
world without violence;

e Promotions, events and campaigns which raise
awareness about domestic violence and its
impacts;

e Expanding our program of workplace seminars,
workshops and policy development;

e Attracting resources to sustain our business using
mechanisms which are congruent with our mission.

This report outlines our successes and our progress.
The organisation has continued to retain its stability
with Wendy Reid completing her second full year with
us and still continuing. Wendy’s vision, commitment
and passion is delivering the organisation’s vision and
driving the Board’s strategic goals.

Miranda Pentland has continued throughout the year
in the role as Executive Assistant and is continuing

to develop and grow in this role. We look forward to
continuing to work with Wendy and Miranda over the
coming year.

Once again | would like to thank the Board of Directors
for their support throughout the year. The dedication,
input and hard work of the group is amazing and much
appreciated.
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This year our Board sub-committees have focused on
improved corporate governance, audit and risk, and
on our marketing and communication strategies. The
contribution of Directors, our Company Secretary, and
staff to these activities is the glue that underpins our
organisation.

During the year we have farewelled two Directors, Kay
Ganley and Amy Stephenson, and | want to thank both
of these women for their contribution to Australia’s
CEO Challenge. Again | want to thank Judith Beal

who has continued to be solid gold as the Company
Secretary. | always value the support Judith brings

to ensuring we meet our financial and regulatory
obligations.

Finally thank you to Kathryn Finlayson, who has
continued to be our volunteer Board meeting minute
taker throughout the year.

Dianne Jeans
Chair, Board of Directors



Major Achievements

This year we have..

e Contributed, through our business-refuge
partnerships, 50,583 nights of accommodation for
1,783 women and children.

e Provided outreach support to 15,623 women and
their children.

e Our business partners contributed over $750 000
in donations, in-kind, and pro-bono contributions

e Maintained 14 business-community partnerships.

e Forged 2 new business-community partnerships.

e Delivered training & awareness programs to 680
staff in 16 workplaces.

e Launched our new web site.

¢ Picked up two Queensland Domestic & Family
Violence Prevention Awards.

Beneficiary grant

In 2009 Australia’s CEO Challenge was approved as a
beneficiary of a grant from the Gambling Community
Benefit Fund. As well as developing new resources
including brochures and pamphlets, the funds were
used to help us create a new and improved web
site—which is easily navigable, relevant, current and
credible to meet the needs of all users. The new site
has been designed with all of our stakeholders in
mind.

We supported 1,000s of women and children
through our partnerships

Our 16 refuge partners provided 50,583 nights of
accommodation to 706 women and 1,097 children
who left violent family situations during the year.

The new Australia’s CEO Challenge web site.

We expanded our education

e We trained 680 employees about the signs of
domestic and family violence and how to respond
toit.

e We coordinated specialist training delivered by
Board Member and expert family lawyer Stephen
Page. ‘Obtaining a protection order’ and ‘Same
sex domestic violence’ attracted over 50 staff and
volunteers from the violence prevention sector.

We continued to advocate

As the Queensland coordinator of the White Ribbon
campaign, we facilitated our Queensland Ambassadors
to develop a submission to the State government

in response to the review of the Domestic Violence
legislation (see feature story).

We received recognition

Two of our business partnerships were recognised
in the 2010 Queensland Domestic & Family Violence
Prevention Awards.

Queensland Rail won the Government Award
for their six month campaign as part of the CEO
Challenge Race. The project contributed to the
awareness and prevention of domestic and family
violence through two mass campaigns reaching 170
000 train commuters each day for 47 days; internal
communication campaigns and activities for 15 000 QR
staff.
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Wake Up & Walk for Domestic Violence events held
across three Queensland locations attracting more
than 130 participants including staff and 80 key
Queensland business people.

The campaign also saw collaboration between state
and local government, Queensland businesses, and the
community sector with the aim of mounting a public
awareness campaign at no extra cost to taxpayers.

Brisbane City Council was highly commended,
in the same category, for their partnership with
Save the Children (Gareema Shelter) facilitated by
Australia’s CEO Challenge.

The partnership was established in 2001 and during
the ensuing nine years it has had a significant and
positive impact on the lives of thousands of women
and children escaping violent family situations. Some
of these benefits have included landscaping and
maintenance to ensure children have a safe and fun
place to play, and their mothers have a tranquil area to
rest and heal.

Staff activities at Brisbane City Council have resulted in

thousands of dollars being raised and donated to the
refuge to pay for much needed items.
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A proud history of awards

2010
A

2009

2005

2002

Queensland Domestic and Family Violence
Prevention Awards

Winner- Queensland Rail & Australia’s CEO
Challenge (Government Category)

Highly Commended- Brisbane City Council and
refuge partner (Government Category

Queensland Domestic and Family Violence
Prevention Awards

Winner- GHD and refuge partners
(Partnerships Category)

Highly Commended- Brisbane City Council
& Australia’s CEO Challenge (Government
Category)

Prime Minister’s Awards for Excellence in
Community Business Partnerships

Winner- State & Territory Business Award:
Minter Ellison & Australia’s CEO Challenge
National Finalist- Large Business: Minter
Ellison & Australia’s CEO Challenge

The Australian Crime and Violence Prevention
Award

Certificate of Merit

The Queensland Domestic & Family Violence
Prevention Awards

Winner- Zonta Club Brisbane River &
Australia’s CEO Challenge



Major Achievement - Legislative Reform

Queensland men tell how to improve domestic
violence legislation

Mother’s Day, 9 May 2010, saw high profile men from
across the state, along with our Executive Director
Wendy Reid, gather in Townsville to provide a unique
‘men only’ response to the state government’s timely
review of the Domestic Violence legislation.

The White Ribbon Ambassadors, on behalf of all
200 White Ribbon Ambassadors across the State,
addressed five areas in urgent need for reform.

Attendees included leading psychologist Dr Brian
Sullivan, who has years of experience working with
violent men; expert family lawyer Stephen Page,
who has a long history of defending victims of family
violence; Sergeant Mark Lance who is the police
Domestic Violence Liaison Officer for the North
Queensland region; Dr Bob Montgomery, current
President of the Australian Psychological Society;
and indigenous men including Aboriginal Elder Alan
Johnson and bureaucrat Robert Willmett.

The result was a submission aimed at ensuring the
legislation is effective and efficient in protecting
victims of domestic and family violence and holding
perpetrators accountable for their behaviour.

‘There is a genuine need to coordinate an informed
response from men whose ethos is consistent with the
spirit of the legislation, reflects the needs of women
and children and balances the interest of men in the
wider community’ said Sergeant Lance.

Men signing oaths as part of 2009 White Ribbon Day.

‘Men’s Rights groups have in the past had strong
influence over government policy. White Ribbon
Ambassadors, having publicly pledged an oath not
the commit, condone or remain silent about violence
against women will provide a credible, balanced and
valuable submission in the review process, he said.

It was a collective view that domestic violence is a
gender-based issue and that it is largely about men’s
power over the women in their lives.

The White Ribbon Campaign is an International
movement led by men who seek to eliminate violence
against women. White Ribbon Ambassadors are
highly respected and prominent men identified by
the community who are willing to take a public stand
and be positive role models to other men in the
community.

This initiative could not have taken place

without the support of:

e White Ribbon Ambassador and Brisbane Lord
Mayor Campbell Newman, and Brisbane City
Council, who contributed $2000 toward the
consultation.

e The Department of Communities who contributed
$2000 and a facilitator for the day..

Australia’s CEO Challenge is funded to run the White

Ribbon campaign in Queensland. Read more about
White Ribbon Day on page 14.
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Creating Partnerships

Who we work with

Australia’s CEO Challenge works with corporate
Australia to address domestic and family violence—
because people affected by or who use violence are
the same people employed in our workplaces; they are
our co-workers and employees.

Through our partnership program, businesses take

an active role in providing support and resources to
community-based prevention services such as refuges,
shelters and programs for people who use violent and
abusive behaviours.

How it makes a difference

This support makes a world of difference. It provides
shelter and stability to women and children forced
to flee violent family situations. It can keep a family
together by supporting perpetrator programs and
relationship counseling. It can ensure that services
which are stretched to capacity have more resources
to meet the broad range of needs faced by people
living with domestic and family violence.

In return, awareness is raised in the business about
the impact of domestic and family violence. CEQ’s

and their people become educated to recognise and
respond to violence. A culture develops that values
staff and their families, and that has zero tolerance for
violence and abuse of any sort.

Annual Report 2009 to 2010 | CEO Challenge

The statistics say it all

Australian statistics tell us that on any one working
day, one in 50 female employees will be directly
affected by violence in their intimate relationship
and their work will suffer due to injury, stress, errors,
forgetfulness, low output, and poor service.

In total, our business partners employ over 56 000
staff. Amongst our business partners this means that
as many as 1,100 women are affected by domestic and
family violence on any one working day. The costs are
huge - in 2009, KPMG estimated that domestic and
family violence costs Australia $13.6 billion each year.

During the last 12 months, Australia’s CEO Challenge
maintained 14 partnerships and welcomed two new
partnerships between businesses and domestic and
family violence refuges. These partnerships directly
contributed to better outcomes for 17,406 women and
children affected by violent family situations during
the year.



Case Studies

Australia’s CEO Challenge would like to acknowledge
the support of all our business partners — the following
stories are just a few examples of the difference
businesses have made to the lives of those affected by
violence in their homes.

Smart Service Queensland held a teddy bear
drive—their office was overtaken by soft, cuddly

toys destined for their partner refuge. Refuge staff
said, “we have enough soft toys to put one in each
Christmas stocking this year. There are so many that
when kids come into the refuge with their mums, they
now have a choice of a new, cuddly best friend to call
their own.”

A refuge that was in sad need of a children’s play
area was given an amazing makeover from the Senior
Executive Team at Accenture, who were keen to
combine their team-building with a contribution to
the wellbeing of women and kids affected by violence.
The team, led by Craig Sydney, project managed a
Backyard Blitz which led to a safe and much needed
children’s playground. They cleaned out a damp,
overgrown and unused corner of the facility and in
one day created a beautiful space with a play fort,
interactive toys for all ages, sandpit and a children’s
table. They pressure cleaned existing equipment, laid
concrete and landscaped with soft fall. The refuge
coordinator said that “Accenture haven’t just built a
playground—they’ve created a communal space, a
safe place and a welcome area that is open and warm
and inviting for families to engage with each other.

Accenture backyard blitz team.

Employees at Australia Post all contributed to
creating ‘welcome baskets’ for women arriving for the
first time at their partner refuge, Madonna House.
The baskets consisted of brand new towels, face
cloths, bathmats, tissues, toilet paper, blow-dryers,
brushes and combs, bandaids, moisturisers, sanitary
packs, toothbrushes and essential items for mums and
kids of all ages. The baskets were worth between $220
and $230 each. One girl who works on the night shift
did up a basket all on her own — her manager was so
touched when she brought it in, she went “all weak
and funny in the tummy!”.

Australia Post are conducting a raffle — all proceeds
will go to their partner refuge. The highly sought-after
prize of one day off work is sure to raise some much
needed funds!

GHD Sunshine Coast came to the rescue when

their refuge partner was threatened with a court
injunction by a neighbouring motel, who complained
about ‘noisy’ women and kids. GHD, being masters in
monitoring and mitigating noise emissions on projects,
performed an assessment and found several cheap
steps to reduce the ‘noise’. Value? Around $10,000
—and the threatened action was dropped. Because
people affected by or who use violence are the same
people employed in our workplaces; they are our co-
workers and employees.

Thanks to all of our business partners!
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Workplace Education & Awareness

We all know that information is power. We believe that

giving people information gives them the power to
make different choices.

We believe that giving people the skills and strategies
to recognise and respond to their peers who are
affected by domestic, family or workplace violence is a
step in the right direction to eliminate violence.

Australia’s CEO Challenge offers a series of high quality
corporate awareness sessions and training seminars
which aim to help people in workplaces understand
and respond to domestic, family and workplace
violence.

In 2009-10, we presented information which raised
the awareness of over 680 employees across 16
workplaces during 47 training and awareness sessions.

Nine modules cover a broad range of topics designed
to bring about a workplace culture that responds
supportively to people affected by domestic and
family violence, respects differences, values effective
communication, and has zero tolerance of violence.

“There has been a definite shift in our
awareness in domestic and family violence and
how [it] can impact on business.”

Robert Reed [Senior Associate, Minter Ellison
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All sessions are interactive, using a mix of Power

Point presentation, group discussion and experiential
learning. Sessions draw on examples from participant’s
business and personal lives, anecdotes, examples, and
include handouts and other resources.

What participants have said...

‘Learning about the feelings and needs associated with
situations has helped me to understand the behaviours/
reactions of both parties involved in a ‘difficult people’
situation.’

‘I never realised how much violence and abuse goes on
behind closed doors of people’s homes.’



HR Policy

Australia’s CEO Challenge also provides advice and
support for proactive businesses who are ready
to implement human resource policies that are
committed to providing a safe and supportive
workplace for all of their employees.

This year we have worked with Brisbane City Council
and QBuild to develop, refine and implement company
policies to protect and support employees who suffer
from domestic and family abuse. Domestic and family
violence is estimated to cost Australia $13.6 billon
annually. The direct costs to employers is over $484
million per annum (Access Economics, 2004). These
costs are due to:

Lost time

Employee absences from work for domestic and
family violence-related reasons are due to injury,
emotional distress, being forcibly kept at home, and
court appearances. Absences are not limited to people
directly affected by the violence. According to a recent
study, 47% of family and friends of people affected

by domestic and family violence take time off work to
accompany their loved ones to court or hospital, or to
care for children.

Staff turnover

Domestic and family violence causes staff turnover.

A person leaving an abusive relationship may have

to move to a new location to avoid being found;
abusive people may force their partner to leave work;
or a person experiencing violence at home may be
unable to continue to work because of injuries or
psychological stress associated with the abuse.
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Flow on effect

Absenteeism and staff turnover can affect other staff
who compensate for the missing worker. Employers
can incur costs for wages, on-site costs, hiring and
training replacement workers, and costs of replacing
lost output through overtime.

Productivity

The consequences of abuse on victims of violence
and their families and friends impacts on workplace
morale, affecting both work satisfaction and
productivity of other workers not directly involved.

Employers have legal obligations

Employers have legal obligations to keep their
employees safe at work under occupational health and
safety legislation. Employees experiencing domestic
and family violence (and those potentially exposed to
it) are at risk of injury or death if they are followed or
stalked.

There is increasing recognition in the
community that responsibility for dealing with
domestic and family violence belongs to us all.
This includes employers and workplaces.
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Trekking For Family Peace

About the Larapinta-Uluru Trek for Family
Peace

The Larapinta-Uluru Trek is a fundraising challenge
coordinated by Australia’s CEO Challenge and Inspired
Adventures.

A group of up to twenty people are given the chance
to trek in one of the most remote and beautiful
parts of Australia and in doing so help us to create

a world where homes are places of safety and care.
Their challenge is to raise funds for Australia’s CEO
Challenge, and to get fit for the trek of their lifetime.

2009 Larapinta-Uluru Trek for Family Peace

On 3 September 2009 our team of fundraising
superstars set off for Alice Springs to begin the journey
that would lead them to the heart of Australia—Uluru.

In the months prior to this day, the trekkers-in-training
worked together and independently to raise almost
$22,000 for CEO Challenge. This truly was a case of
twelve ordinary people doing extraordinary things.

There were fundraising pamper days; morning and
afternoon teas; walks; Humble Pie drives; movie
nights; raffles; and a number of other spectacular
efforts to raise funds and awareness for the prevention
of domestic and family violence.
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Final celebrations.

Larapinta-Uluru Trek for Family Peace in 2010
A small team of eight people trekked the Larapinta

trail again this year. At the time of writing this report
our trekkers have just completed their trek, and have
raised almost $19,000, with fundraising still ongoing!

“I believe in a world where kids and their
parents, carers and families live with
freedom, love, care and nurture. This trek is
a commitment to go beyond my daily work
to contribute to a world free from family
violence, chaos, fear and sadness.”

Wendy Reid |Executive Director of
Australia’s CEO Challenge

1"



The CEO Challenge Race

F

2009 Race Results

Lance Hockridge, CEO of Queensland Rail, won
The Race 2009.

The magnitude of Lance’s influence within Queensland
Rail — which naturally extends to the wider
community — was breathtaking. QR adopted the Signs
of Abuse awareness campaign used by last years RACE
winner, CEO of Brisbane City Council Jude Munro, on
buses and bus stops across Brisbane. Signs of Abuse
posters were featured on trains and at train stations
across the rail network, reaching 170,000 commuters
per day across 47 days.

Lance also led a “Wake up and Walk’ activity which
raised awareness amongst 15,000 QR staff in all parts
of Queensland. Lance and his team supported the
White Ribbon campaign in November by selling White
Ribbons at Central, Roma St, South Brisbane and
Robina stations. Over $53,000 was raised to support
our cause.

Especially poighant was an email received from an
employee with QR for 35 years, speaking for the first
time in his life of the violence he experienced while
growing up.

Mr Hockridge was awarded the coveted CEO Challenge
winner’s certificate and his prize is a private meal

with the Honourable Tanya Plibersek, Federal Minister
for the Status of Women and Federal Minister for
Housing.

12

“Domestic violence is an issue which too often
is swept under the carpet, but it affects one

in three women and the ripple effect through
families and our communities is substantial,” Mr
Hockridge said. It takes business and community
leaders to stand up and make a difference. Men
in QR are fathers, husbands, brothers, uncles,
partners and friends of women who could be at
risk of being in violent personal relationships.
To bring this issue out into the open has far
reaching positive effects”.

Lance Hockridge | CEO, Queensland Rail

Australia’s CEO Challenge is honoured to acknowledge
the participation and contribution of the other Race
2009 participants:

Ms Deborah Wilson, Executive Director of Client
Development, Trevor-Roberts Associates
Deborah’s passion and talent for communication
allowed her to almost single-handedly raise over
$10,000 for our cause.

She did this by raising awareness through her
extensive networks — her friends, family, business
colleagues and acquaintances all rose to the
challenge and gave generously. There was also a
trivia night, a raffle which was circulated throughout
several businesses, as well as business forums and
presentations. Deborah also raised awareness of the
White Ribbon campaign by distributing White Ribbon
Wristbands across Queensland.
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From left: 2009 Winner- Lance Hockridge, CEO Deborah
Wilson, Peter Hain- GHD Manager of Marketing & Business

Developments

“Well what a fantastic journey this has been.
My learning about a very tough and sensitive
issue has been steep and one that will stay with
me forever. My objective was to spread the
words “Not Violent No Silent” and to alert the
communities for which | am involved in, of the
serious issues that exist in our community with
domestic violence, and will continue to exist if
we don’t take action. We have to speak out!”
Deborah Wilson | Trevor-Roberts Associates

Mr Peter Hain, Manager of Marketing &
Business Developments, GHD

Peter called on the talent from his team at GHD

to raise great awareness and funds. Together

they organised a breakfast which was attended

by approximately 80 CEOs from GHD’s client
organisations, a lunchtime presentation and a trivia
night for the GHD Young Professionals.

They also had the clever idea of recycling a fleet of old
PCs — some people had expressed interest in using the
computers for use in their homes. So the computers
were each sold for a donation of $200!

Racing through 2010

Mr John Minz | CEO, Heritage Building Society
“Domestic violence shatters families and is a cultural
cancer that is wrecking the communities in which we
live. It is time to “Act as One” in voicing zero tolerance
of domestic violence. All action starts at the individual
level. | challenge you to consider your personal view of
domestic violence.
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| challenge you to ask what you can do personally to
bring an end to this evil. | ask you to support me as |
raise awareness and strive to bring about a change for
the better.”

Mr Paul Scurrah | CEO, Queensland Rail

“l am taking up the CEO Challenge this year to raise
awareness and funds to take a stand against domestic
violence. The full impact that domestic violence can
have on families is hard to measure and a number of
cases go unreported.”

Mir Bill Skipper | Senior Executive, Accenture
“The statistics surrounding domestic violence in
Australia are alarming, which makes initiatives like the
CEO Challenge so essential. I'm glad to be in a position
where | can help raise awareness and, ultimately,
significant funds for this cause. As a husband and
father of three it’s important to me that | can play a
part.”

Past winners

2008 Race winner

Jude Munro,

Former Chief Executive Officer Brisbane City Council

2007 Race Winner
Kay Ganley,
Chief Executive Officer, Charlton Brown Group

2006 Race Winner

Lady Mayoress Lisa Newma
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Campaign-White Ribbon Day

About White Ribbon Day

White Ribbon Day is the United Nations International
Day for the Elimination of Violence Against Women. It
is celebrated every year on 25 November. The White
Ribbon Campaign is the largest effort in the world of

men working to end men’s violence against women.
Wearing a white ribbon is seen as a personal pledge
never to commit, condone or remain silent about
violence against women.

White Ribbon Day was created by a handful of
Canadian men in 1991 on the second anniversary of
one man’s massacre of fourteen women in Montreal.
They began the White Ribbon Campaign to urge men
to speak out against violence against women.

In Queensland, Australia’s CEO Challenge is funded
by the Queensland Government Department of
Communities to coordinate the White Ribbon
campaign across the state each year.

2009 Queensland Campaign

In 2009, Australia’s CEO Challenge coordinated our

largest campaign yet, which involved:

e Recruitment of 81 prominent Queensland men as
Ambassadors (a 226.5% increase on 2008 figures!),
including five Aboriginal Ambassadors;

e 23 White Ribbon events across the state including
inaugural events in Brisbane, Thursday Island and
the Gold Coast;

e The launch of our White Ribbon Queensland site:
www.whiteribbondayqueensland.com.au;

14

Men signing oaths to not commit, condone or stay silent

about violence against women.

e Around 150 promotional packs sent state-wide to
police stations, libraries, surf clubs, businesses and
Indigenous Learning Centres;

¢ Development of new Queensland White Ribbon
collateral including Enamel White Ribbon pins,
White Ribbon golf hats, and Queensland “I Swear”
posters (27 individual posters were created,
featuring men and women from across the state) ;

e Qutstanding media coverage with 938 separate
pieces of coverage from 20-30 November.

e Banners placed at each end of the Storey Bridge for
two weeks, visible to 70,000 commuters each day;

¢ Six mentions in Hansard in both State and Federal
Parliaments in relation to White Ribbon Day and
domestic and family violence.

e Poster displays and oath registers displayed in 11
Queensland Police stations. Many police domestic
violence liaison officers also engaged in White
Ribbon activities with their local schools and
community.

e White Ribbons sold at Central, Roma Street,
Fortitude Valley and South Bank train stations.
Queensland Rail CEO Lance Hockridge and his
executive team personally sold ribbons at Central
Station.
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Prominent government and business leaders as part of a

partisan harmony for White Ribbon Day.

Features of the campaign
Parliamentary Lunch

The Hon John Mickel MP, Speaker of the House hosted

a luncheon at Parliament House on Wednesday 25
November. The event was well represented by over
100 prominent government and business leaders.
In a demonstration of partisan harmony, Speaker
Mickel led MPs from both sides of the house, senior
business leaders, judiciary, police and government
officials as they swore to not commit, excuse or be
silent about violence against women.

Viral poster campaign amongst Queensland
businesses

We designed 25 customer posters featuring
Queensland White Ribbon Ambassadors, Brisbane
City Council staff, Queensland Police, CEO Challenge
business partners and other businesses and
community groups.

Wake Up & Walk

On the morning of Friday 27 November Gold Coast
Mayor Ron Clarke led over 50 people from the
Southport (north) end of the Gold Coast along the

sand to Cavill Mall. At the same time 50 people walked

from the Kurrawa (south) end of the beach.
The walkers were greeted with a sponsored BBQ

breakfast in Cavill Street Mall cooked by the guys from

Canungra Army Base. The Mayor and White Ribbon
Ambassador former Titan star Ben Ikin spoke about

their commitment to ending violence against women.

Annual Report 2009 to 2010 | CEO Challenge

Pledge your participation in 2010 at

www.whiteribbondayqueensland.com.au
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Our Partners & Supporters

Corporate partners:

e Minter Ellison Lawyers

¢ Brisbane City Council

e GHD

¢ Gold Coast City Council

e Accenture

e Harrington Family Lawyers

Business partners

e Accenture

e Australia Post

e C(Clayton Utz

e Charlton Brown Group

e Dimension Data

e GHD

e Lifeline Community Care Queensland
e Our 15 refuge partners

e QOzcare

e QBuild

e Relationships Australia

e Save the Children Fund

e Smart Services Queensland

e St. Vincent’s & Holy Spirit Hospital, Toowoomba
e Tarong Energy

e Zonta Garden City

e Zonta Brisbane River

Business Supporters

e Hamilton James Bruce

e Heritage Building Society
e SkillsTech Australia

e Trevor-Roberts Associates
e BHP Cannington
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Government

e Department of the Premier & Cabinet
e Department of Education

e Department of Communities

e Department of Police

e Queensland Health

e Queensland Rail

Other supporters

e Jim Soorley

e Ray Weekes

e Canungra Army Base

e Angela Musumeci

e Grace Grace MP

e Steve Renouf

e Brisbane Roar

e Palm Beach Neighbourhood Centre
e Joe Lynch, poet

e Gold Coast Football Club

e Steve Portas and APN Network

e Marty Owens (AusSites Web Design)
e Gold Coast Titans

e Brisbane ROAR

e Qur Larapinta Trekkers

Donors
e The Team of Tools

e Estee Lauder
e Partnering Works

e Stefan

e Goodlife Health Clubs

e Elio Moda

e Olga & Agnes, Stanthorpe
e Sowelu

e Wild Soul Wines
¢ Woodford Folk Festival
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Our Corporate Partners

Australia’s CEO Challenge is supported by its own
corporate partner, Minter Ellison Lawyers, under
the guidance of Senior Counsel, Rob Reed who
manages Minter Ellison’s Community Investment
Program.

The contribution made by Minter Ellison includes
office space and overheads, IT support, meeting
rooms, function facilities and catering, and pro bono
legal support; is valued at $100 000 per year.

The Brisbane City Council is committed to
addressing domestic and family violence in our
community and is a long-term supporter of
Australia’s CEO Challenge. Across the past year

we have supported two refuge partnerships with
Council Divisions (City Business and City Planning
& Sustainability); engaged staff across Council with
the White Ribbon Campaign; reviewed the Councils
Domestic Violence Policy; and delivered awareness
sessions to over 100 Council staff from the Executive
Management team down.

GHD is one of the world’s top professional services
firms, specialising in engineering and development
across the globe. GHD provides a range of supports
to Australia’s CEO Challenge. People Manager Jacki
Eames is a Director on the Board, and all Board
meetings are hosted and catered by GHD.

18

South Queensland Operating Centre manager John
Baird participated strongly in the 2008 Race, and in
2009 Manager of Marketing & Development Peter
Hain raced for his life with the support of his team!
GHD leads the way in corporate engagement with six
offices partnered with women'’s refuges across South
East Queensland.

The partnership with the Gold Coast City Council
has hosted a breakfast forum with business leaders,
gained broadspread community engagement for the
White Ribbon Campaign and delivered awareness
sessions to Council staff.

Accenture signed up as a corporate partner with
Australia’s CEO Challenge and business partner
with the state wide domestic violence tele-service
dvconnect at a staff function in June 2009, thereby
bringing to life Accenture’s commitment to engage
proactively with the communities in which they live
and work.

In the past 12 months, Harrington Family Lawyers
has also made a valued contribution to Australia’s
CEO Challenge and the domestic and family violence
sector with the provision of two training sessions by
specialist family lawyer, Stephen Page. We have also
been fortunate to have the continuing participation of
Stephen Page on our Board of Directors.

Annual Report 2009 to 2010 | CEO Challenge



Board & Staff

Board of directors

Chair of the Board | Dianne Jeans (1)

LLB, B.Comm, Grad Dip Law & Policy, Grad Cert
(Management), Grad AICD.

Was a founding Director and appointed Chair of Board
in October 2002. She has eight years experience as a
director and is the General Manager of Smart Service
Queensland.

Company Secretary | Judith Beal (2)
B Bus (Accountancy)
Was appointed Company Secretary in August 2008.

Treasurer [Jacki Eames (3)

B Bus (HR Management)

Was appointed to the board as a director in June
2004, and as Treasurer in 2009. She is the Manager of
People at GHD Pty Ltd.

Robert Reed (4)

BA,LLB

Was appointed to the board in July 2003. He has
eight years experience as a director and is currently
a Special Counsel at Minter Ellison Lawyers where
he also manages Minter’s Community Investment
Program.

Annual Report 2009 to 2010 | CEO Challenge

Carolyn Mason (5)

B Econ, BA (Hons), Grad AICD

Was appointed to the board in February 2004. She has
seven years experience as a director and is the current
Owner-Director of Partnering Works Pty Ltd, providing
services in policy, strategy, governance, people and
client relationships to Australian businesses.

Stephen Page (6)

LLB

Was appointed to the board in July 2008. He has 11
years experience as a director and is an accredited
Family Law Specialist and Partner at Harrington Family
Lawyers.

Donna Justo (7)

Dip Comm Services, Dip Management

Was appointed to the board in October 2008. She is
in her 26th year working in the violence prevention
sector and is the current Director of the Domestic
Violence Prevention Centre Gold Coast Inc.

Sue Rickerby (8)

Dip Journalism, Grad AICD

Was appointed to the board in October 2008. She has
ten years experience as a director and is the current
Divisional Manager for the City Business Branch of
Brisbane City Council.
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Kay Ganley (9)

Was appointed to the board in January 2009. She has
15 years experience as a director is the current Chief
Executive Officer of Charlton Brown, one of Australia’s
most well known and respected agencies and private
training institutions within the community services
industry. Kay resigned in June 2010 due to expanding
work commitments.

Amy Stephenson (10)

B Human Services, Dip Ed & Child Care

Was appointed to the board in March 2007. She is the
current Manager of Lifeline Community Care Families
Plus division in Brisbane. Amy resigned in December
2009 to focus on her tiny daughter, Harper.

Staff

Executive Director [ Wendy Reid

Wendy joined the team in 2008. Wendy trained

in organisational psychology at the University of
Queensland and has extensive experience in training
and facilitating groups using a range of processes
including SynecticsTM and non violent communication.
She has dedicated her career to the not for profit
sector and is in the final phases of completing her
Master of Business (Philanthropy & Non Profit
Studies).

Executive Assistant [Miranda Pentland
Miranda joined the team in February 2009. She is
doing a Certificate Ill of Business Administration as
part of a workplace traineeship.

20

Project Officer | Lesleigh Kumskov

Lesleigh joined the team as Project Officer for the
White Ribbon Queensland campaign in September
2009. Lesleigh’s passion for the cause led us to
succeed in creating our largest Queensland White
Ribbon campaign thus far.

Post White Ribbon campaign, Lesleigh stayed on to
help create our new web site, as well as a special site
for our major fundraising campaign in 2010 — Art from
Your Heart.
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Financial Report

Australia’s CEO Challenge
ABN: 19 102 422 202

Financial Report for the year ended 30

June 2010
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AUSTRALIA'S CEQ CHALLENGE
ABM: 19 102 422 202
AUDITOR'S INDEPENDEMCE DECLARATION UNDER & 307C OF
THE CORPORATIONS ACT 2001

I declare that, to the bast of my knowledgs and beliel, during the year ended 30 Jung 2070 there
have been:

(i} na contraventions of the audilor independance requiremenis as set oul in the Coporalions
Act 2007 in redation o the awdit; and

(i) no confraventions of any applicable code of professional condued in relation io the audit.

Mame of Firm Biar Group Pty Lid

ve it AT o

Drale 25/082010
Address 33 Sanders Street

Upper Moun! Gravatl O 4132

AUSTRALIA'S CEQ CHALLENGE
ABN: 19 102 422 202
INCOME STATEMENT FOR THE YEAR ENDED 30 JUNE 2010

Hate 2010 2009
5 5

Fevenus 2 Fh.028 BT.25
CHier moomsa 2 122,020 154,387
Emplayasa benefils sxpanss 3 (162,528  (122,570)
Finance costs 3 . (25}
HAapdit, legal and consultancy expense {12100 i(1,210)
Markeling expenses {2,664) (20,350)
HAdminisiration expense 3 (15.974) (20, 258)
Fundraksing aupanss (27432} (13.870)
Client Support Services {3.110) (2,112}
Other expenses (52%) (741)
Share of nel profits of associales and joint venbures : -
Prafit before Income tax 3 (32 ,006) 60,375
Income bax expends

Prafit for the year (32,05 80,375
Profif attributable bo membears of the entity ’ﬁ.ﬂﬂﬂ! 80,375

The sccompanying notes fonm part of theze financial slalamans.
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AUSTRALIA'S CEO CHALLENGE

ABN: 19 102 422 202
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2010
Haobe 2000 2005
5 5
Prafit for the year (32,058 0375
Orther comprehensive income:
Mat gain on revaluation of non-current assots !
Met (lossVigain on revaluation of fnancial assats
Other comprehensive Income for the year, not of tax - .
Total comprebensive income for the year !B-EEBE} G0, 375
Tofal comprehensive income allribuiable io membens of the anbity EH.{ﬁEi 60,375

Tha accompanying notes form part of thase hnancial statements.

AUSTRALIA"S CEQ CHALLENGE
ABM: 15 102 422 202
STATEMEMNT OF FINAMCIAL POSITION AS AT 30 JUNE 2010

Mot 2010 2008
3 5

ASSETS
CUREENT ASSETS
Cash and cash equivalents 4 B31.157 102,058
Trade and other recavables 5 . 10,640
Invantories & -
Oiber s sals 7 . -
TOTAL CURRENT ASSETS FERCT 112,738
TOTAL ASSETS 83157 112,738
LIABILITIES
CURRENT LIABILITIES
Trade and other payables 1" 11,103 B,584
TOTAL CURRENT LIABILITIES 11.103 B 548
TOTAL LIABILITIES 11,103 8588
HET ASSETS 72,004 'hﬁiﬁ
ECQUITY
Ratained samings 7,054 104,150
Resenes - =
TOTAL EQLITY 12,054 104,150

The accomganying noteés farm pan of these financial sialemenis.
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AUSTRALIA'S CED CHALLENGE

ABMN: 19102 422 202

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2010

CASH FLOW FROM OPERATING ACTIITIES
Receipt of Granis

Ot receipls

Fayments to suppliers and employres

Interest recahed

Dividends receksed

Finance cosls

Wel cash provided by'{used in) oparating activities
CASH FLOW FROM INVESTING ACTIVITIES
Proceads from sale of propedty, plant and equipean

Payment for proparty, plant and equipmant

Proceads from sale of available-for-sabs mvasiments

Payment for availabe-for-sale invesiments

Payment for financial assets a1 fair value thiough profil and loss
Faymend for intangible asset

Payment for held-1o-maturity invesimems

Met cash provided byf{used in) investing activities

CASH FLOW FROM FINANCING ACTIMITIES
Repaymen of finance lease commilrments
increass in finance lease commilmenis

Het cash provided byf{used in) inancing activities

Met increase/(decrease) in cash held
iCash and cash equivalents al the beginning of the financial year
iCaeh and cach equivalants ad the end of the financial year

Mot 2010 2009
] 5

188,165 28,907

(@10.828) (187,047
3722 3,965

12(b) (18.541) 45024

{18,941) 45 824
102058 5274
4 T BaiBT 102008




AUSTRALIA'S CEQ CHALLENGE
ABM: 19 102 422 302
MOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 10 JUME 2010

Thse firchrasinl platerseinils mng for Algiralia's CED Cralengs & an infvidual entity. nomrponated and domiciled in Austmbla. Austmla’s CED Challenge is &
company lmiled by guaranies.

Haote 1 Summary of Significant Accoenting Palicles
Basis of Proparaticn

The financial slalements. are a pereral porpose Snancal eporf Fat fas been prepared in sccomdancs wilh Australisn Accounting Standands (inchsding Ausiralian
Accounting Inlerpretstions) and the Covporatiang Aot 2G0T
FAugsiralizn Acoourting SRacdands Sal oul Mcoduring polacies thal the AASE hes contluded woukd retull i BRancill Slalements CoMANng falévanl and reliaia

mifprmaten aboul iransectons, ewenis and conddions. Material recounting poboars sdopied n e prepasalion of e financial slalemonis aeo prosented e
and have boen consistently apped uniess oihensise slaled.

Tha Binancial sialemenis have been prepansd on an sooruals Bass and e based on hisforical costs, modifed, whemn applcabls by the messuremant at fair valua
of selacied non-tcamenl assels, finencial sssets snd Snancial Eablsas.

Accounting Policios

iy

by

R

Grant revinus & recognisad in the siatesnent of comprefantie incoms whien e sntily obiaing control of e grant and & i probalbis ol B sconamic
Earaiite gaingd trom tha grant will Soe i e entity sod @ amouni of the grani cin be ssasuned relably,

I condiions a0n BllBcHd b B gran which musl be eatsfad balons il i@ obgh o nistihae (Rl coninbution, T facogrilion of W grant B siranus will D
dtariid unitd (hofd CONdmons ard salisfed.

‘When grant revenue is receved whersbry Bhe enfdity incurs an obligation 10 deliver poonomic value direcily bhack 1o the confribubor, This is considend a
reciprocal Irsmaction and the grant evenus i recognised in e glalement of Snancaal position a8 & Enbilty until the sendcs has baen dolmnd o the
conliibiatn, Gthatwiss W gfanl B reCogoiihd S iNCom o Ngeipd

dussimba’s CEQ Challenge roceises nonemoiprocal condritutions of assels from the govemmaent and other parties. for 2o of & nominal wakue. Thess assets
aep moogrised o L wakus on thi dale of scqustion in e slalement of Enandal podition. with a comedponding Amaurt of iNGos redogrised in the
statpmanl of compreensiar incors

Donations and bequesls are moognised a8 nevenue when recshsesd

Intesesd revenis |5 recognised wsing he efiecives inberest rate method, which for fisating rale financial rate financial assets is the rate inherent in the
ntnamanl. Dieidintd finedrins i ficognisd whan the fghl 1o ieceia b deadend has biseh sltabkihed,

[Rgrvagiips froems e rendering of & SEre08 S recopnsed upon T deiveny of The serdos 1o Ths Cusiomes.
AN ppaetecsd (8 stabed nal of the amount of goode and penvdces (ax (G3T),

Inventories
Inveriorias are moaseresd o the kowes of cosd and) comend replacemend cosd.

Il BEguansd Al no oosl, oF Tor Peiinal condadaraSon ang vialiad ol the cument replacesnend 021 G5 8 The dais Oof BCoUEsHn

Proparty, Plant and Equipmant
Eseh clags of peopiry. plant and equspmin] i camied ol cosl of lair vakes bs indicaled, less, whone apphcable, accumulabed depreciaSon and impaiman
lossms

Froparty

Freshold land and esildings. ans shown al ther &sir value based on pesicdic. but al leas! triernial, valuations by exiemal indepandent valusrs. s sublequent
depraciation fof bulldirgs.

In periods wien the fresioid land and buldings ane mot subject 1o an independen! valualion, fhe dinecions conduc] direcions’ valualions o ensune the camying
amaunl for the land and Buildings & nol malenialy dfMensnt 1o W Lar vabass.

INCHaa e in T CAMyING amounl arsing on revaluaton of land and bulldings ans Fecogrised in other comprehseasive InCooma and sccumulabed in the
revaluation srphes 0 equity. Revaluation decreases thal offset previous. increases of the same class of sssels shall b2 recognised in olher comprehenshe
incoma undad thiy haading of rivalualion furple, AR glher dociaaisd any chiegid 10 thi 288emend o Comprafirding insomeg,

A5 the rovalued bulkdngs are deprecialed the diflerence between depracilion meoopnined n the slalemen! of comprehensive income. which i bassd on the
rervihand Gyt amoont of th sl and th Gepreceation baked O tha Easels orgiral $08 is ried pmad fnom Sy nevaluatsn sunplus 1o ielaingd sarmings

Aty accumlated depreciation al e dale of e revalsation is eiminaled againgt e gross canying amount of the asset and the net amount s restated by the
réwalued st of i aset

memmm:mmmmﬂmnﬂ,uhmﬂﬂmﬂn\ﬂuﬂmﬁuﬂihhﬁﬂlﬂﬂu asset at the dale A s
acquingd

Flant and squipmast
Plam and squipment ars measunsd on the cost bass less depeeciation and impaimaent losses.

Tha carrying amound of plani and oquipmdn i nesywed annually by dinecion 1o srung i 5 nod in axcess of the eotverabln amoust kom these assets. Tha
recoverable amount |5 assessed on the basis of the expecied nei cash fows thal will be recesved from the assets employmen] and subsegquent disposal. Tha
eapacied rel canh Sows i baan discountad 15 thair present values in detesmining mcoversbls amounts,

Plant and egdpment that hawe been contribuled at no cost, or for noeminal cost are valued and recognised at the fakr value of the assel at the date € is
soquired.

Daprecision

The depreciabls amoont of all feed assets inchsding bulidings and capfislised lease assets, ot excluding frechold lend, I8 depeeciated on & siraighl-line basis
vl B SRR coiaful e 10 Thi onilfy comminging fngm (hd 1 tha a0l B Rald maady T s, Losaahold rpernmonis g dipraciabsd ol [h fhansr
ol il el Ll eEnEd Deli0dd O TNl l3ASE O Dhay axlimabed usedol s of e BTl Tsemenis .

The dipiacation falid ulod o eich clidi of diprociable il ang

The sesels’ redichudl vaiuns nd usehd Beos deo tpvirsstdd. and adiled B apenigriate. &1 i el of gach regdrling garicd

Aszet dasses camying amount ks writlen down immedalely 1o its recoverable amaunt i The assel’s camying amount i grealer Fan s estimated recovenable
Amgers
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AUSTRALLY'S CEQ CHALLENGE
AN 15 102 433 203
HOTES TO THE FINANCLAL STATEMENTS FOR THE YEAR ENDED 18 JUNE 2010

Gaied and kasded on dispoaal ans Setsrmingd by CEEpanng prockisds with th Chmying amounl. T gains o asss ans inCluded in the stabsmant of
comprehensis income, VWhen rovalucd assels e sobd, amounts included in the revalation resene relatng b thal asset ane ranséesmed b retained
ST,

Liarie-s

Leases of fced assels, where substantialy al the risks and banelfits incidental 1o the ownenship of e aasel. bul not T legal owrssrihip, ans iransfermed 1o

Firance kases are capilabsed, recording an assel and a Rabslty equal fo Se present value of the minknum lease payments, including any guaraniesd
residual walkses.

Leaxsed assels amm depreciated on & sirasghi-ine basis over their estmaled usedul lives whene i is ooy thal the enliiy will obiain ownership of the assel
Lease payments ane aliscaled batswen the redisction of e lease latity and the lease interes! expanse for the parod.

LBk payeresnis [oF Spariling loases, whant subsiansally all iho risks and DEnedis nemain with e S0, e OnarQed &8 QXpEnEEs ON B BYRght-ing Dasis
orver ithe lrase berm.

Lanpeiay incaniivies undor cperadting loases ane recognised as & Babiy and amortised on & sirsighi-line Bagis ovor the ie of the lexse beem.
Fimsncial Insinsments
Initial Recogrtion and Moasursmeant

Finpnsinl aaets. and ngncal iatdieg o0 recognising wihish b $ofily Belomod B pary io (ho confrachanl provigiord g the ifainessed. For Snancinl aasees,
ihis is egurvalanl fo thes dais thal the Compary comimits BseH o sither porchase or sell the assed (& Eade dals socounting is adopled).

Financial ing¥umdnts and inilisly mbaguied ol fae value plol Irscdaciions codl excapl whans B inkbrurmaen! @ dasiied 'l Tar value thedogh probt of inas’
in wihich case IANSRCHON COBLE AN @xpensed o profi o loss immeSalely.

Classifization and Subasguont Msasgrement

Financial instruments ans subsequently measored al sther fair value, amortised cost using he eflective inlones! ake mathod or cost. Fak vafsprosents

the amount for shich an assed could be exchanged o a kabiity settked, between knowledgeable, wiling paties. Yhere available, qualed prices in an active
markel sn ubid 19 S L ke, In ST CrumatieSns, caluliion bichnigusd ang adeghid

Amorfized cost 15 calculaled as

(7 e gregunt gl which e nandial gisel o financial Retaty b mesiored §i inilisl negognition

(4] b3 principal repaymants

() jpluss o miéres. the cumelative amortisation of the difference, if any, between tha amoun inftislly recognised and the maturity amount calculated wsing the
affactig inddvai! mathod and

() eid Ay PeduCtion fof impairment.

Thes @i inlirad! Melhodt. whid 10 AIOCI INloNE] INCOmE Of Nbafos] axpand ower (h relvant pord and is equivalent 10 @ il thal ey
diggounts elimaned bt cash payeeets of reclipls (ichuding fees, ansaclion cogis and ofed promiums. of Sscounis) through the expected lide (or when
this cannol ba reliably predicied, the contractual lenm) of the Snancial irstnamant bs B net camying amount of the fnancial assel or financial Kby
Fevsisions 1o expected fhture nel cash fiows will necesstabes an adpsimant 1o the camying value with & congequential recognition of an income of expangs in
proll o K

{i} Financial assels ot fair value through profit or loss

Financial sssels se clasailied o1 Tair valss through peofit or loss’ whan thay aee held for rading Tor the purgedn of Bhor-birm proBt taking, of whane they &
grailias fol il Tor Feldging puIposEs. oF whish Thiry A0 SERGRANET B3 Buch 13 BwDEl B RSDIURGNG MEMAICH oF 10 SAMbE PaTCPMARE GVRUaGON Whid
@ group of financial asseis s managed by key managemen perscnnel on a fal value basis in sooordance with 3 dooumented risk managemenl or

e imanl Bralegy . Such aidals an fubdequantly maatured ol e value with changes in camying value beirsg induded in prolt or ei

{iiy Loans and receivables

Logres and mcekrables ane non-derfalive Snancial sssets with faed or determinable paymants that s nol quoled im an active markel and an subssquantly
Erspdiungd AL amotiged S04,

Lo and recekables ars inchaded in oavenl assets, excep! for thoss which ane nol expecied bo mabure within 12 monts afler the end of Bhe reporting
e, witicl wall Bab clicisiSod a8 Ao-Curnanl akaals,

i) Held to-maturity Emeestmens
IHeki-io-maturity imassimants sn non-germeatien francipl aists that e fopd moborites sl Sxed o dolnrminably paymsenis, and i B the enity's inlenson
1o hold thass wEsimants 10 malunty. Thisy ane subsejusnty measuned al amorsed oosl

Haxkd-to-maturity imeesbnents &he incuded in non-curmisnl S0t sxtoepd o Thobs which aid axpiched by mdlund within 12 months afer he and of he

I during e pericd tha company sold or mclagaified more Than 8 inggnificant amounl of the hekia-malurily inseaimants Bedsrs maturity, B anting hald-jo-
ity Eredslmen winkd By [ainted nd recladiibed &8 avalabag-5-galy

i) Available-for-sale nenclal assvls

Awaitable-for-sala francisl aesets and non-derriiag nancisl assets (hal ane sither rol capabls of Being clasaified inlo offer categoried of finknsinl At
i |0 Thiir raore, OF [hary are designaled as such by managemesn]. Thiry COMise nrmasimens in T equily of oiher anlilies whern Thens s reither a fived
maturity nor fioed o delomminabis payments.

Apraigblg-4or- by BNANCial A0l and INCIuSed i RoN-CUTEN| S, Soapl Tor thoss which &o sephcind B b daposed of within 12 months afor ths end ol
the reporting pericd.

[*) Finamcial Kabilition

Mon-derative Trancial Babditees (eachading fnancial guaraniess) are subsaquantly measured al amortissd cosl.

Faler walusy

Fir vl is debermingd bassd on current el prices S all quoted invesiments, Valuabion iechniques ane appiied 10 Sslenming tha Tak value for all urlisbed
seurities, incduding recent anm’s length ransactions, reference 10 simiar instruments and oplion pricing modets.

Irspairment

Al thas end o &&ch reporting parad, the entity assesses whathar Fene i objeclive avidencn thal a fingncial instrument Fas besn impaired. In the case of
availabia-ioe-galy Snandial netrumants, & prolorged dacling in the valss of the ingSumen B cormitend (o delaming wister 30 impairman] hat arkion,
Irnpa T WEiad Bnd PeCognissd in thi stabemant of compenhsrd vl inDome.
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AUSTRALLAS CEQ CHALLENGE
AN 15 102 432 20@
HOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 10 JUNE 2040

Dz Ithzn

Fi'iln:lrll-uul.lm denscognised wihern the confracheal ighis 1o recoepd of cagh fows expines of The assel B ensiened 1o anothar pary whansiy (hin ety
rix langes has any sigrificant continuing invohvwesment in the risks and benafits associated with the assel. Financial Rahities are derecognised whist the
refaled ohbgatisns ave g dichanged, cangplied or gapind, Thi ditlesgnos Batween e Carrying valus of the Snancial Ratelity, which is extinguished oo
wh anciher party and e fair value of considerabion paid, inciuding e Sanster of non-cash SS3ols of Rabditis BSSUMed, I8 PeCognised in profl o
Impairmant of Assels

Al the ond of each repording parod, the entity reviews The camying values o its fangible and intangible asseis b0 delenming whather Thess i amy indication
it B aiaols hined Bpn impaied. I such an indication exisle. the recormarablo amount of the assel. being the higher of the assel’s fak value less osts to

sell and valiag in use, s companed 0 The BESol's CRMying vakes Any ducois of ihe B8 S CRATERg vkl &air B8 Mooearaby amaunt B axpiidsd (o tha
slalemen! ol comprehensive incoma.

‘Wihiang the fusbire SLonomic benebis of tha assol ane fol primarly dopandent upin of I ksl abiity 1o pircatn il Cakh rfliwd and wihin B anlity
weoakd, H deprived of the asset, replace ils remaining future econamic benafits, value in use s delemmined as the deprecaled replacemaent cost of an asset.

Wil il S nel possiDie 1o eaSmaly the resowirabie ameuni of AR A0S Sad, (ha aniily eXlimaned [ha recovarable Enount ¢f e Cash-genanling wnil 1o
which fhe class of asseds belong.

Witpig @ irmparerend lods o & tvaland asiel is identified, this i debiled agansl the revalastion surplus in eeped of the same dass of aseed bo the axien
il B2 impaiemend 65 J0ES nol enbd Thi avount in this rovalution Surplus Sof thin & Cais of assst

Emplayoa Banadita

Prgratgion s made for B company’s Eabilty for amplopes beralils araing fom pnvioes renderad by employess 1o the and of the reporting panod, Employes
batranils thad ae axpesched bo by Sotthed within ong e R Doen Mg & B amounts aeperiod i b pasd whish ths Babdity (8 aoiiked, Emgloyog
vy payable Bber Than ona vesr have een maaswed ol The presend value of The estimated fulune cash ciffiows 10 be mades for those benafis. In
SplgEmiring i kablity, condalienlicn B grean 1o employiss wigs intraaies and tha piobabiily Bl e emploves may nol Eaisly wsling regquremants.
Thoss cagh cutlows ane discounied using marked yiekds on Palicnal gossmiman bonds with b (g malturly thel massh they axpecied iming of caah Mowi

Coniributions am made by the enlty b an employes Supsraneuabion Tund and s chargod S Sxponses wian incurmid,
Caeh and Caeh Equivalants

Cash and cash equivalents include cash on hand, deposits held ai-call with banks, o horl-tenm highly Bguid imesimants with eriginal maturities of thiee
monins of less, and bank ovesdrafs. Bank oserdrafis ane shosm within shorserm boamowing s in cument Sabdities on the statement of Snancial pogiion.

Goods and Servces Tax (35T)

Feverses, oopersos and assols ame recognised net of the amoeet of GST, axcepl whans the amount of GST inoumed is f recowsrable from the Acsinalian
Taxateon Offca, |n thads crcumatinces the GET & moogprised as part of the cost of acquisition of T assol or as part of an lem of expenss. Receivables
and payables in tho sinlement of Trancinl position mry ghies incugims ol GI3T

Cash fows am presanied in the statement of cash fiows on a gross basis, emcepl for the G5T component of investing and financing activities, which ane
divchosnd ki cparatng caik fows,

Income Tax

Mo provdion i incoma ax had been raised ai the entity & exoampl frem incomse lax under Civ 50 of the Incorse Tan Assessmant Aol 1997

Intangibles

Softwary

Software is recorded o cosl. Softeans hug o fnig Be and 5 carmiod o codl i any scoummilaled amorisation and imgedmnt lossed, | het a0 estimaled
useful bfe of between cne and bwo yeans. It s assessed areesally for iImpaioment.

Fravisiond

Prowisions ane necogrised whisn T enlity has a legal or corsiruciin obQasSon, as & resull of past weents, Tor which & i probabiy s an outhioe ol ecorsmic
benefits will resull and Thad outfiow can be relisbly measured. Provisions recognised represent the besl esiimaie of the amounts requined 1o soiibs e

ohiggation o e eredl of ropoting penod.

Comparative Figuros

Vihera nequired by Accounting Standards compasative figores. have been adjusied o conform with changes in preseniation for the curenl Timandcial year.
WVihiaf Jeh dlily Biglad 80 BEoounling policy mircdpadivedy, makas & talicspacinee restalement o reclasdas dems n ils Snancal stafermants, a shalemand
of financial pesiion as ai the begirming of the cares] comparative parid mus| b decosed,

Trade and (hhar Payablos

Tende and offer payakles ropoesant (he bty outsianding ot the end of the neporting perod for goods and banaces redehsed by the company during e
reporting period, which remain ungaid. The balance is recognised as & cureen! Babdity with the amounts nermaly i within 3 days of resognition of tha
lcakibty.

Critical scesunting satimabes and |odgrmeais

T direclon avaluale estimales and judgments incorporated into the fnancial staterments based on hisiorical enesledge and best avalable cument
infgrmaiion, Extimaies asimy & rpsponable pxpaciation of iulung events snd ane Based on cument rends Snd sconomic dala, obiained both axternally and
wilhin T company.

Ecosamic Dependancs

Australa’s CEC Crallengs s dependonl on The donasons and grants for e majonty of i revenud used o opersie e Butingss, A1 the dms of this ropar
ther Board of Direclons has no reason fo belleve the donations and grants will ret confinue to support Ausiralia’s CEQ Challenge .

Mdoption of Mow and Revised Accownting Standards
During thi cument yoar Bhe company sdapted all of B rew and nevised Austalian Accounting Standands and Inbirpestations applcabls o s operalions
which EsCame mandatony.

The sdoption ol thess slandands has impacied The mesptilion. magiuramen and dedotus of ceslain tanesctions. The lollowing s a0 sxplisation of the
inpned thel Sdoplion of thass slandandy and derpretalion. has PBad on the Bnsncal slalamants of Aglraie’s CED ChaBsngs ,

1
AAGE 101 Presentation of Financial Stsemants
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AUSTRALIA'S CEQ CHALLENGE
ABMN: 19 102 422 202
MOTES TO THE FINAMCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010

In September 2007 the Auttralan Accouniling Slandands Board rviind AASHE 101 snd 6s & msull, thers Fave been changes fo the presemation and
didckasung of cartain ermalian within the Tnancial statemants, Below |5 an oversow of the key changes and the imgac on the companry's finandisl
S1RETRETIS.

Ohgitugoni ropid

Terminodogy changes = The nvised version of AASE 101 contains a number of terminclogy changes, nchading tha arsrdmant of the namaes of T gemary
financial statements.

Repeviing cRangos i aquily= The rvised SASE 100 requires all changes in equity ansing from Sranssctions with ownins in teeir capacity &l Gwiars o Ba
presenied sopamaiely from non-owner changes inequity. Cvner changes. in equity ans o b preseniad in the slabemdnl of cushgpic. ifi dguily, with Fof-Dawmie
dﬂnﬂln“ﬂlﬂh‘fﬂdhﬂ“ﬂ platersind of comprahanihg Noosd, Thi privesd wirgsm of BAAEE 101 neguined thal owner changos in equity and other
comprabandhng HGome B pridaniad in e slalemanl of changes in egquity.

Sistevmant of comprebanahe incomd= Tha rviied AASE 101 requisas o incoma nd aapsrdod 10 De prossnbsd in sifer ons stabement, the simement of
comprebartve NG oF bt PIAERTEAD B G RE NGO Slalamani and 8 siwlement of compreensive income.  The prestous vemsion of AASE 101
risguiend only tha preseniation of & singls income slalement.

The comgany's financial SLabsrmaniy Hiw CORLEIN & SEMEEGNL O COMPIE NONERE INCOME,

Oty comprhansive inoome= The pevined vonskon of AASE 101 introduces B concepl ol “oliwd Dmphsfsndim iScome™ which compnses of intome and
pensa thal ane ol recognised in profil of ki as rquieed by clher Ausireien Acceornsng Standarnds. Hems of other comprehenshae income are b be
discioeed v e slaiomont of comgepheniheg incoems. The peovious wersion of AASE 101 did ol contain an equivalen] corcepl

Mow Acoousting Standasds for application in feture pariods

The AASE has istued new Bnd amended dccsunting sliedands and interpretalions Thal have mandalory applcation dales for futune reporing pericds and
whigh they compiey has decided nol io early adopt. & discussion of Tose fubre requisements and Reir mpect on the Company & i followi.

= AASH 9 Financial Instnemants and AASE S005-11: Amendmanis 10 Auirslien Accounting Siandards arising from AASE 8 |AASE 1, 3, 4, 8, 7, 100, 102,
108, 112, 118, 121, 127, 128, 431, 132, 135, 130, 10E3 & 1038 and Imepetations 10 & 12) {applcable for armsal reporting perods commending an o afler
1 Jnrrunry 2013)

Thesa standards ae apphcatis retrolgectivily and amand ihe cassifcalion srd measurement of inancial assets. The company has not yel detesmined any
polantial impact on B Snancal seaemenis.

T changas mads to @Coounting requensmants inchushe:

= simplitying the dassificalions of Snandal s4sett inld (hakd Cariid ) amortissd 2os1 and (hogs cased at fair vale

— gimplitying the requingmanis for smbedded derrmlives

= Pianwing Thi Inntng nies assodaled with Fekd-bo-matunty assels

= pEmowing The requiements to separate aod Lir vakss embedded derfeatives lor Bnancial assels carried a1 amorised cosl

= allowing An imbecabis SleCE0n on il PRCOQRIsN [0 presonl gaing and kEsEs on investments in equity instruments. that are not Beld for irading in alhes
nmpehang g infome. Divadends in resped of These investments. that are a retum on insesimeant can b recogrissd in profil or ks and thans & m
impakmeni or necycling on dsposal of the irsinament

= pescudring financial assets i be mecassiled whane thonm 5.8 changs in an enily's busingss model as thay ane initially classified based on (a) the obective of
Thiy iy’ Bisinagae Mol Tor managing ihe Snancial assels; and (h) ther characieristcs of the conlraciual Gask Sows.

« AASH 124: Felated Paty Discledunes [applcabby for sfvinl (apomng ponods coOmMmancing on of afer 1 January 2011}

This sinndand resnzves the mequirement 1or govesnment related entilies o disclose delails of all ransaction with (ha Goverfein] Bnd Sifslr Garirfmant
related enites ard clasifies the definition of § related party Do revsd) imdoniilonciog knd gimplly e Sinociune of T Siandard. Mo changes ane expecied io
matenialy $Heci tha CoOmpaTy,

= AASE F00R=d: Amandmanls ko Ausirakan Accounting Standands anging from e Annial Impiowergny Projest [AASS 2 and AASE 138 and ALSH
Inlepretations B & 18] {apphcabis for avmill ipering poncds commencing from 1 July 2009) and AASE 2009-5: Further Amendmants 1o Aasiralian
Agsnunling Standandy llﬂqbﬂnl‘q!m.ﬂlwm I.lul.:EE-ﬂ-,!-, VO, 107, 01T, VNG, 138 & 138) (applcabla Por areudl reponing paniods
CoeeEncing from 1 Janusary 20000,

Thardi iAaniardi Sabl AUTitoul AON-LEQRNT Dul NEeSsary changes b aooouniing standards arising from the |ASE's annual improvements projecl. Mo
chitegd. are sapocied o materially afec] the company.

= AASH 20008 Arendmanis to Aciralips Acgsunting Staedandy — Group Cagh-setibed Share-based Paymend Transaclions [AASH 3] (applicable for
annual mporting poriods commending on of afier 1 January 2010).

These amendmenits clarily the scoounting for group caik-aattied ARare-batsd paymant INEfdackions in e sepambe of indsidual financial stalements of e
anlity raceing thi Goods of SeNACHS Wi B entily huds no oblgation 5o seitk the share-based payment tansacton. The amendments: incorparate the
rpguingeety. pravicasly included in inderpretatien 8 and inferprelation 11 and a5 3 consequencs Thess bwd inbérealaliond ane Supiibided by the
amendments. Thess amendmants ae nol axpsscled 10 mpac] the oompany.

« AASH 2000-0; Arardirants (o Ausiralian Acoounting Standaeds — Additional Exemptions for First-time Adoplers [AASE. 1] (spplicable tor annual repsting
peinds DoTeRencing on of afier 1 Janusny 2000).

Tl fenaradimants sgacily roquiremanis for enlities using P full oosi method in place of reimspeciive applcation of Australan Accounting Slandands for ol
B Q04 ASsas and sosmpl enbities with exisfing leasing contracts from massessing the classfication of (hotd coniracis in sccondandy wilh Inlnprataton 4
wihesn Bhe application of thel previcus accountineg polisien waild R givem B sams ouicses. Thisld amandments ans nol sxpecied i impact e
Company.

+ RASE 00610 Amendmants o Ausiralian Acoounting Standands - ClassiScation of Bighls lisues [RASE 130 (applicabh Tor annial sapoiting phrst
commancing on or afer 1 Fabruary 20100

This améndments clasdy thal rights, options of wamants &2 aoquire & feed number of an entity's own eguily instruments S & fied amount in any Gormancy ane

pquity insiruments i the ety offers the rights. oplions of waimants pro-fala 1o all exiiling whddd of B Sama cags o s oW non-0ormalieg sty
rslnamants. The amandmants 200 ol eapacied 10 mpact e Company.
= AASE 2005-13: Amandmants 1o Ausiralisn Actounting Saandards [AASES 5, 8, 108, 110, 192, 118, 133, 137, 138, 1023 & 1031 and inlerpretations 2, 4, 16,

VA0 & 105F] (apphcalie for arrisal neporiing perods commencing on of afier 1 January 2011}

This Standard makes a number of edbodal amendmaents 1o & rangs of Auirglian Accounting Slandands and Interpralaliong, includireg aesndmants 0 it
charspes made 1o the tex of IFRSE By the [ASE, The Standanrd ales amaends AASH 8 1o requine entiles 10 exerciss judgment in assessing whather a
giveenman] and snilies knosm (o be under the control of That govemment are considensd a singls cusiomes for the pufpoisd of Conain opalitg Sogmisnl
disclzzures. The amendments aee nol expacied 1o impact the company.
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= AASE 3005-13: Amendments Io Ausialan Accounting Standards adiing rom Inbérgealation 19 [AASE 1] {apphcabdy for annual reporing penods
Commancitg on &F aflar 1 July 2010

This standand makes ambandmants b AASE 1 arting So Pb iBdud of Inlerpeplatsn 19 T amendments allow a Arsl-ime adopler [0 apply the anssonsl
prosaiian in Inlgrgealalisn 19, This Inbenprelalion & nol sapecied b impact T company.

= ANSE 2000-14: Amendments o Ausiralian inferprelaticn - Prepayments of 4 Minimem Funding Reguiremsn] [AASE Imprpesiaton 14) (applcabby for
annual reporting panods Commancing on of &R 1 lesgary 2011}

This standand mmends Inferpretation 14 fo address uninfended consequances Ral can anss Bom th phivices Sccounting Mquifamants wisn an anlity
prepays fulure conlributicns inlo a defired Baralil panaion plan.
1Mﬂlm1ﬁ:mmmmﬁmmm“ﬂmwwmm1mm|m
This inlerpretation deals with Bow @ debior would SSodund bor I dalinguisihinge] of & Eabdity thigyegh B igois o Squity inginamanis. Tha Inlepretation
slatisg Thl this Bsuh of gquily should B Pesed &S the coraideration pald 1o mdinguish the: Kabikty, and fthe squity insiroments issued should be recognised ol
e fadr vmlos unless fair value carncd b measured reliably inwhich case Bey shall be measored a8 e b walus ol The Bability axtrgiifid Tra
Irferprelation deals with shsbons whedn aifbr pamisl of Sl Satilesnsnt of i Naliity had Sicumsd. This Inlerpewlation is nol aapacind |0 impact e
Lmpany

The company doas nod anicinats aarly adoplicn of Sy of the abiew Aubmiian Accounting Siarsiandy

Hole 2 Rovenwee and Cther Income
Moin Farklr 009
L L]
Fovenws from Gewemmant Granty and Diser Sranis
— Sislafedaral govesmmenl grants 345,04 83,164
£ 06 B3, 160
(hor Ravinus
= Irlpredl PRecanEed o Bnancial assets nol al Tair value Theough
prodi or koss 3,722 3,865
3722 3,060
Tedal Rovenue 55 038 B7.128
Gthar Income
Charnilabi mcoma &nd fundmising 1H0ATE 154,204
Oihesr 1,542 130
Total Dther Incoms 122 020 154,387
Tolal Rewenue and Othar Incoma 1.!1& hﬂ
Modo 3 Pradit for the Year
2040 200
3 %
ial
Emplinpae Banafits Expinis
—  Eaares and Wages T BH0 105 44T
= Supssannuation 12,314 8,597
—  Traaning 2538 Fird |
—  Viwhers Compensation T4
= Fringe Benofits Expense £.314 7523
—  Siall Amertas n &
Tolal Employment Banefil Experse L FEFL] 148 510
Inlisfag] apsidn d 28
Loss on disposal of non-currend assets -
ASTUNIRIT NN $XpOnsE
= Bank Charges 1.3 230
—  Community Misatings 2,104 o BES
—  Consuling Fess 1,585 4 545
= InSuanCEes 1028 .
—  Fess and Pamiti 505 a7
—  Prinling &nd SaSonany 1,183 14
= Telephone 1,367 i
= Trawsl 4,387 1,728
—  Coempuier and Web Expenses 1,538 2563
—  Sundry Experaes = wEE
—  Subscripion 100 77
Toaal rertal axponis 15574 FIFETE
Auditor Remuneration
— Sl sanacol Bl 1210

Tonal &udin Remareemiion i) 1210
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Mzin 12 Cash Flow Inbormaiion
g Pl ]
Metin L 3

(&) Reconcilistion of cash

Cash ol bk 47 514 Man

Oty ¢agh 35,843 05, BET

4 B3, 16T 102,008

ibl  Reconcillation of caih fow from cperations with prafit after Incoma e

Peoli alfiger ingomey b {52 0] B3TS

Changs in asssls g iabigag
(nEfid WS IrRkE N inas and clhar reibvabl Il B0
Increasel|decreast ) in ek and other payakbes 515
Cecreasa in o assals
InCnpasn if peovisisey
Cecrease in invanionies
Dacreass n peopayments

HERZIN RS

Hobs 12 Endity Detalls

The registeend offics of th erity &
Avstraka’s CEQ Challangn
Wiaterrond Place
1 Eaghs Sirest
Biristarg O 4001

Tha principal placs of busiress s
Auitaka’s CEQ Chabonga
\Walerfror Flace
1 Eagls Stresl
Eirtaduied O 40401
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AUSTRALIA'S CEQ CHALLENGE
ABMN: 19102 422 202
DIRECTORS' DECLARATION

Iev the opinion of the Directors of Australia’s CEQ Challenge -

1. The financial sialemenis and noles, as sel oul on pages 3 1o 17, are in accordance with the Corporations
Ak 2001:

(@) comply with Australian Accounting Standards; and

(b} give a true and Tair view of the Snancial pesition as at 30 June 2010 and of the perormance for the
year ended on thal dale of the erlity.

2. Inthe directors’ opinion thess are reascnable grounds b balieve that the entity will be able 1o pay Bs dabls
as and when thiy become dus and payable.

Thie declaration k= made in accordance with a resalution of the Board of Directors.

Dhirecior

The
Dated this ‘:1 day of
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COMPLIANCE SERVICES MANAGEMENT SERVICES

£ Anin
- Thacaticay Business Planning
2 Acoiinting Busidget/ Cash Flows
: Business Activily Stalemenls Compuler Accouniing Sohilons
P Insiplment Activity Statements People Stralegies and Systems
E;'r' Registration & Administration of Superanmuntion Administrition
Companies & Business Names
ABM 45070 35T 472
O w T O B UILD A BETTEHR B USINESS
AUSTRALIAS CEDQ CHALLENGE

ABN: 19 102 422 202
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
ALUSTRALIA'S CEOQ CHALLENGE

W have aiudited the sccompanying financial statements of Australia’s CED Chalisnge | which compeises the stalamant
of financial position as at 30 Jure 2010 and i siaterment of comprehanshe ncome, statement of changes in equity
and statemant of cash fiows Tor the year ended on that dale, a summary of Sighificant SLeounbing policss and othar
explanatory notes and the directors” declaration.

The Rosponsibilty of He Direclors for the Financal Stalemants

Thé dhrachers of the company &a responsibls for the preparation and fair presentation of the francial slatemants in
accordance with Australian Accounting Standadds (including the Australian Accouning Inbepeatations) and the
Coaporations Act 2001. This responsipilty includes. designing. implementing and maintaining intesnall conlrols rebnvant i
tha preparafion and fair presentation af ihe financal stalemants Thad are fres trom madenal msstaiement, whether due
i braud o eeror; selacting and applying appeopsiabe accounting policies: and making accowiing estimabes that &
reasonable in the Croumatances.

Awnditor's Responsibiliy

Chist respansibility i b axpress 8 opinion on B finencial slatemants based on our sudil. We conducted owr audit in
pooordance with Australan fuditing Standards. These Auditing Standands requine ihal wa comply with nelrvant ethical
requiremants felating b sudt engagomants and plan and perionm the audt to cbitain reasonable assurance whathar the
fin@ncial statements are fres from maberial missiatemanl

A piadil involvas pafaming prooedures bo obtain audit evidenca about the amounis and disclosures in B financial
stalements. The procedures seleched deperd om the Sudbar's judgament, inciuding the assessmen! of the risks of
matenal messtatamant of the financial skatements, whather due bS fraud or emmer. [0 making thess nsk assesemants, tha
audiber congidecs internal coninal relawani to the entity's prapanation and fair presentation of the finandial stalements in
ccler i design audil procedures that ane appropriabe in the creursiances, bif net for the purpese of sxpressng an
apinion an the etfectivensss of the entify’s indemal confrol. &n audil alsg includes ewalisating the appraprsteness of
@coounting policies used and the reascnableness of sccounting estimabes mada by he drecicrs, 85 well as evaluating
the avarall prasantation of the finansal sidpmanis,

We believe that he audil evidencs wa ke oblained s suffickent and appropeiabe fo provide a basis for aur awdil
opinicn,

Indopendence

In conducting our audt, wis have compliad with Be independence requirements of the Cofporabiong Act 20071, We
confirm that the independence declaration requined by the Corporations Act 2001, provided 1o e dirgcices of Australia’s
CED Challenge o 17 August 2010, would ba in fhi same terms if provided o the directods a3 &1 the date of this
audilor's repor.

Audiier's Cpinian

im g cpinion, i financial siatements present faidy, in ol maierdial respects, the francial pesition of Ausiraka’s CED
Challenge as at 30 Juse 2010, and its Enencial parfoemance and cash lows for the year then ended in accordance with
the Corpoeations Act 2001 and the Australan Accounting Standards ding Australian Accountng Interpretations)

Hame of Feme Bar Group Pty Lid

Hanie af Padiner Geasme Shaphand

Advinads
Dated this f’ﬁf‘?‘ff day of "fb"ﬂi'ie":'if 2010

Suite 3/33 Sanders Streel, P.O. Box 6317 Upper Mt Gravatt QLD 4122
Telephone: (07) 3849 4499 - Fax: (07) 3343 8873
Email: taxi@barrgroup.com.au



Contact Us

AUSTRALIA'S

workplace partners against domestic violence

For more information contact us at-

& 07 3119 6347

& team@ceochallengeaustralia.org

& www.ceochallengeaustralia.org

© PO Box 7844, Waterfront Place, Brisbane, Australia,
4001
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